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Enfry info and conseguences
of nonstandard work arrangements

Data from the National Longitudinal Survey of Youth
suggest that recent occurrences such as the birth of a child
or change in marital status can affect the likelihood

of entering different types of employment arrangements

ment patterns of U.S. firms are shifting

toward more temporary work arrangeAs the other articles in this issue of Review
ments, such as hiring workers from temporargmphasize, a need for individual-level data to
agencies or contracting work out, and away fromxamine the number of workers in different em-
more standard direct hire and longer-term wonloyment arrangements and their characteristics
arrangements. The worry is that this developmespurred the Bureau of Labor Statisticsteate a
might result in lower paying and less stable jbbsspecial supplement to its Current Population Sur-
However, workers may take employment in &ey (CP9, designed to collect information on
nonstandard arrangement, such as working focantingent workers and alternative work arrange-
temporary agency, for a number of reasons, iments. The supplement was implemented in Feb-
cluding inability to find a permanent job, want+uary of 1995. The need for individual-level in-
ing to work fewer hours when they have a younigprmation on different employment arrangements
child at home, or wanting to learn about a nunalso has been addressed in the National Longitu-
ber of different jobs or fields. In addition, somalinal Survey of YouthNLSY), a data set spon-
nonstandard work arrangements, such as conssibred by the Bureau of Labor Statistics. In 1994,
ing or contracting, may provide workers withthe NLSY asked questions that directly inquired
relatively more flexible and lucrative employ-about each respondent’s type of employment re-
ment opportunities. lationship: each respondent was asked to indi-

This article explores the impact on workersate whether he or she was a regular employee at

aged 29 through 37 of being in a nonstandatde job, a temporary worker, a consultant, or a
employment arrangement. It first examines theontractor. This article uses data from thesy
distribution of workers among various employbecause addressing the issues of concern requires
ment arrangements, and then looks at aspectdariger term longitudinal information as well as
work behavior and life “events” that may haveurrent information.
influenced the likelihood of working in a non- The National Longitudinal Survey of Youth
standard arrangement. Finally, it compares wagéata set began in 1979, with a national sample
and hours worked on the previous job with thosef men and women whose ages ranged from
on the current job to see whether the nonstanti4 through 21 as of January 1 of that year. These
ard employment arrangements imply a relativiedividuals were interviewed annually through
“step up,” versus a “step down,” with respect t649942 In the latter year, the sample consisted
wages and hours. of 8,891 respondents, including oversamples

There is growing concern that the employthe data
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of blacks and HispanidsTheNLSY contains detailed in- porary help agency workers, and workers provided by con-
formation about many aspects of respondents’ lives, includract firms? All other workers are combined into one em-
ing their labor market experiences, fertility, and changes iployment group called “traditional.” While temporary direct
marital status over the years. One particular strength of thére employees make up a distinct category in this article, the
data set is that it records much of the information as eventher articles include them in the “traditional” classification
histories; thus, the dates of occurrences and transitions diethey do not fall into any “alternative” group). Given the
documented, and this information is updated with each intedifferences in definitions, one should be cautious in inter-
view. With respect to work history, the “start” and “stop” dategpreting comparisons by employment category of results from
of each job the respondent has held are recorded, as witlis article and the others.
as dates of nonwork (such as maternity leave or layoff) within The top panel of table 1 shows that about 3.9 percent of
each job. This allows various job-related measures, suatorkers in theiLsy defined themselves as temporary agency
as the number of jobs held, weeks worked, and job tenuremployees, temporary direct hire employees, or contractors
to be calculate8l.Dates of births, as well as those of mar-at their main job from the 1994 interviéwAll of the com-
riages, divorces, and other changes in marital status also @arisons that follow in this section are made relative to the
documented. full-time regular employment category.) Women were more
The wealth of longitudinal information in thesy allows  likely to be part-time regular, temporary agency, and tempo-
the use of data on personal characteristics and life “eventsary direct hire employees, and less likely to be working as
and job information about workers before they began thetontractors. Blacks were less likely to be working as part-
current job to address the following issues: 1) During the peaime regular employees and much more likely to be working
riod that preceded the start date of the current job, were theas temporary agency employees. Both temporary agency and
any aspects of work behavior or other “events” that may hawemporary direct hire employees were less likely to have a
affected the likelihood of later working in a nonstandard typéachelor’s degree or higher. The last row of the table’s top
of employment arrangement? The “events” and work behayanel indicates the percent of workers in each employment
ior analyzed are change in marital status, birth of a childsategory with 3 years of tenure or less with their employer.
number of jobs held, and percent of weeks worked. 2) Howompared with the full-time regular employment category,
does the most recent job that the respondents held priordwery other employment category has a higher percent of
their current job compare with the current one in terms ofvorkers with 3 years of tenure or less. Temporary agency and
wages and hours? This speaks to the issue of whether tteenporary direct hires have the highest percentages, with
nonstandard work arrangements involve a relative “step uphore than 90 percent each.

or “step down.” The discussion that follows centers on those workers with
3 years of tenure or less; the purpose of this restriction is to
Workers by employment arrangement keep the comparisons focused on a short span of years. The

breakdown of this subgroup of workers by various character-

In 1994, respondents in the National Longitudinal Survey oistics is shown in the bottom panel of table 1, with 6.9 per-
Youth who had been employed since their 1993 (or previougent of workers defined as temporary agency or direct hire
interview were asked whether they considered themselvesaployees, or contractors. As before, women were more
regular employee at their job, a temporary worker sent by likely to be working in regular part-time, temporary agency,
temporary help agency, a temporary worker hired directly bgnd temporary direct hire employment arrangements. The
the company, a consultant, or a contractor. On the basis @fsults for blacks remain the same as those reported earlier
this information concerning the main 1994 job, and the arfor all workers aged 29 through 37. However, temporary di-
swers to questions about self-employment and usual hoursct hire employees were no longer less likely to have a
worked per week, individuals were assigned to one of thieachelor's degree or higher.
following categories: full-time regular employee, part-time
regular employee, self-employed regular employee, tempQyrkers'’ prior attributes
rary agency employee, temporary direct hire employee, con-
sultant, and contractér. Workers have various reasons for taking jobs in differing

It should be noted that the employment categories used igpes of employment arrangements. For example, they may
this article are not identical to those defined in other articlesot be able to find permanent full-time jobs. Alternatively,
in this issue of thReview Those articles, which are based onwork arrangements such as temporary, regular self-employed,
the cpsdata set, define four groups of workers in “alternaor regular part-time may provide hours flexibility, which is
tive” arrangements: independent contractors (this group alsmportant for individuals who have additional demands on
includes consultants and freelancers), on-call workers, tertheir time (such as those who recently had a child). Tempo-
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[[ele]lSMM Pcrcent distribution of employed persons aged 29 o 37 years, fotal and for those with 3 years of fenure or less, by
employment arrangements and selected characteristics, 1994
Employment arrangement of main 1994 job
Regular Nonstandard
Characteristic Total Temporary worker
) . Self-
Full-time job | Part-time job Agency ) ) Contractor
employed supplied Direct hire
All persons aged 29 to 37 years
TOtal .o 100.0 76.8 12.0 7.3 0.9 1.4 1.6
Sex, race, and Hispanic origin
MEN ..o 54.5 59.5 19.6 65.4 39.1 41.4 72.6
Women 45.5 40.5 80.4 34.6 60.9 58.6 27.4
White 81.0 80.0 84.5 86.9 58.6 74.1 86.9
Black ........ . 12.7 13.4 10.3 8.5 33.2 18.7 8.8
Hispanic origin ...........c.ccoceeue 6.3 6.6 5.1 45 8.2 7.2 43
Educational attainment:
Less than a high school
diploma ......coceeviiiiiiiies 9.5 9.1 10.1 12.4 8.3 15.1 11.7
High school graduate,
no college ........ccceevviiniennnne 42.9 43.4 44.1 33.7 57.2 39.5 42.7
Less than a bachelor’s
degree ...oooovevveenieeeeiiees 22.3 21.5 23.1 27.9 19.7 31.0 27.5
College graduate .................. 25.2 26.0 22.8 26.1 14.7 14.4 18.2
Job tenure:
Three years or less ............... 44.8 40.7 60.9 56.1 92.7 93.2 61.2
Persons aged 29 to 37 years,
with 3 years of tenure or less
Total ..o 100.0 69.8 16.3 7.0 1.9 2.8 2.2
Sex, race, and Hispanic origin
Men ...oovviiiiiiiics 52.3 59.5 23.2 57.7 39.3 40.4 62.4
Women 47.7 40.5 76.8 42.3 60.7 59.6 37.6
White 79.0 77.8 83.3 83.5 57.8 76.5 86.2
Black ........ 14.3 15.1 113 10.3 34.7 16.7 10.1
Hispanic origin ...........c.ccceeut 6.7 7.2 5.4 6.2 7.5 6.8 3.7
Educational attainment:
Less than a high school
diploma .....ccocviiiiiiii 13.3 13.4 12.9 11.9 8.1 14.4 15.6
High school graduate,
no college .......ccceevviineennnne 43.1 43.0 46.8 35.1 57.8 40.8 29.2
Less than a bachelor’s
degree ...ooovveeieenieeeeiiees 21.9 21.0 20.8 29.3 20.6 29.8 32.1
College graduate 21.7 22.6 195 23.7 134 15.0 23.0
Note: Data refer to the main or primary job from the 1994 interview. Detail Source: National Longitudinal Survey of Youth.
may not sum to 100 due to rounding.

rary work arrangements also may provide a path of entry @o a separated or divorced state. They indicate whether work-
reentry into the labor market for some, and allow workers ters who had these types of changes in their lives were rela-
learn about various fields and job types. tively more likely to work subsequently in certain employ-
This section focuses on “events” and work behavior thatnent arrangements. The variables that are used to capture
occurred over the 2-year period that preceded the start dateasipects of work behavior are the percent of weeks worked
the main job reported in the 1994 interview; these occurrencesd the number of jobs held. These could suggest whether
may have influenced the likelihood of working in a nonstandworkers in certain types of employment arrangements had
ard type of employment arrangement. The variables descrilesser labor force attachment or held a relatively high num-
ing “events” are the birth of a child, change in marital statuber of jobs before the current one. The detailed aspect of the
to a married or remarried state, and change in marital statbtional Longitudinal Survey of Youth data set, which in-
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cludes job start and stop dates, as well ile[o]sSW Percent distribution of employed persons aged 29 to 37 years with 3

dates of children’s births and marital sta
tus changes, allows the calculation @

these variables for the 2-year period pre

ceding the start of the main 1994 {8b.
Table 2 shows the distribution of
workers by employment category of the
main 1994 job for the following “events”
(or nonevents): remained unmarried
marital status changed to married, re

years of tenure or less, by employment arangements, sex, and prior
f events that may have affected choice of arrangements, 1994

Prior events that may have affected choice of

employment arrangements

mained married, marital status chang
to unmarried, no birth of a child, and
birth of a child. Each of the four marital
status columns is mutually exclusive, a
are the two birth columns. This allows &
comparison between the distributions g
workers by main 1994 employment cat

egory for those who did or did not exper

rience a certain “event” in their lives dur-

ing the 2 years that preceded the majn

1994 job. Because the effects of th
“events” may differ for men and women,
the table also depicts these distribution
separately by sei. All workers have 3
years of tenure or less at their main 199
job.

According to table 2, it appears thal
workers who had had a child in the 2
years before the start of their job wer
not more (or less) likely than those whg
had not to work subsequently in a full

time regular employment arrangement.

However, this masks some differences i

work behavior between the sexes. Spe-

cifically, women who had given birth in
the preceding 2 years were much les
likely than were women who had not tg
be in a regular full-time employment ar-
rangement at the main 1994 jBbThis

lends some support to the hypothesis th

e SOURCE:

Marital status Birth of a child
Sex and employment Changed
2 arrangement of main Changed Tog
1994 job Remained | 10 Ipomgined | separated
unmarried | Married, : widowed. No Yes

) remarried, married or

- or reunited divorced

d

\°J

Total, aged 29 to 37 years ... 100.0 100.0 100.0 100.0 100.0 100.0

Regular job:

S Full-time ..o 73.8 78.9 65.0 72.0 70.4 65.9

y Part-time ... Ny 12.6 111 20.5 125 16.5 14.7

£ Self-employed................ 6.5 4.4 7.9 5.5 6.4 11.0

 Nonstandard job:

Temporary worker
Agency supplied .......... 2.2 15 17 1.9 19 1.7
Direct hire . 2.6 .6 2.8 7.0 2.7 35
Contractor ..........cccecveeene 2.4 35 2.1 1.1 2.1 3.3
cMen, aged 29 to 37 years ..|  100.0 100.0 100.0 100.0 100.0 100.0
Regular job:

s Full-time ..o, 77.3 85.8 81.8 745 78.9 83.0
Part-time .... . 8.0 4.9 6.5 7.6 7.9 2.8
Self-employed................ 7.5 4.3 6.8 7.6 6.9 8.4

4

Nonstandard job:
Temporary worker

t  Agency supplied ............ 18 5 .8 3.3 1.6 A4

,  Directhire . 2.6 - 1.7 5.9 2.2 2.0

r Contractor ..........ccceeeeeeen. 2.8 4.6 25 1.2 2.5 34

a)

“Women, aged 29 to

D 37 YEArS v 100.0 100.0 100.0 100.0 100.0 100.0

Regular job:
Full-time ......coooviiiiiinns 68.7 72.0 49.8 69.5 61.1 46.0

n Parttime ... . 19.4 17.3 33.1 17.4 25.9 28.5

L Self-employed ................ 5.0 45 8.9 34 5.9 13.9

Nonstandard job:
Temporary worker

S Agency supplied ........... 2.7 2.5 26 5 2.3 3.2

Direct hire . 2.6 11 3.8 8.1 3.3 5.2
Contractor ............ccoceeeene 1.7 25 1.8 1.0 1.6 3.1
Note: Data refer to the main or primary job from the 1994 interview. Prior events are those occur-

d'tng over the 2 years before the start date of the main job. Detail may not sum to 100 due to rounding.
National Longitudinal Survey of Youth.

the other types of work arrangement

(for example, regular self-employment)

allow more flexibility, which can be important for those whoregular part-time employment arrangement) than were those
have recently had a child. The table shows no effect for menwho remained married. For men, there are no differences for

men who had had a child in the preceding 2 years were niitese two employment categories.

more or less likely than were men who had not to be in a Table 3 displays, by employment category of the main
regular full-time employment arrangement at the main 1994994 job and by sex, the average percent of weeks worked
job. Table 2 also indicates that women who had had a changed average number of jobs held during the 2 years that pre-
in their marital status to separated, divorced, or widowed duceded the start date of the main 1994 foli.appears that

ing the 2 years that preceded the start of their main 1994 jdimth temporary agency and temporary direct hire employees
were more likely to work subsequently in a full-time regularhad spent much less time working during the 2 years preced-
employment arrangement (and much less likely to work in ang the start date of the main 1994 job, relative to full-time
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regular employees or any other employment category. Intea-regular full-time employment arrangement at the main 1994
estingly, relative to full-time regular employees, both typegob; this was not true for men. The results for women speak
of temporary workers did not hold a significantly differentto the issue of the possible flexibility of the other types of
number of jobs during that 2-year period. When means akgork arrangements.
compared within sex, however, it appears that women in tem-
porary agency work arrangements held relatively fewer jobg ;irent and previous jobs compared
than did women in full-time regular work arrangements.

Both part-time and self-employed regular employees hatihis section examines the hourly wages and hours per week
a lower average percent of weeks worked relative to full-timef workers’ main 1994 jobs, and also looks at whether work-
regular employees. It appears that, among men, only selfs had held a job during the 2 years before the start date of
employed workers did not spend significantly less time worktheir main 1994 job; comparisons are made by employment
ing in the 2 years preceding the start date of the main 19%4tegory and sex. For those workers who had held a previous
job, relative to full-time regular employees. Among womenjob during the 2 years before the start date of their main 1994
those in all other categories spent less time working than djdb, the following variables are examined by employment cat-
full-time regular employees. In all employment categoriesggory and sex: the hourly wage at the main 1994 job minus
men spent a higher percentage of time working in the 2 yeatise hourly wage at the most recent previous job, the hours per
preceding the start date of the main 1994 job than did womewgek at the main 1994 job minus the hours per week at the
the difference is particularly great for the regular self-emmost recent previous job, the years of tenure at the previous
ployed category and for both temporary worker employmerjob, and the number of weeks without work between the end
categories. of the previous job and the start of the main 1994 job. As

In summary, it appears that, relative to full-time regulaabove, this analysis relates only to those workers whose ten-
employees, workers in all other employment categories (exw#e on their main 1994 job was 3 years or less.
cept for self-employed men and contractors) spent a smaller Table 4 displays the average hourly wage, average hours
percentage of time working in the 2 years preceding the stgrer week, and percent of workers who had held a job during
of the main job. This is one of the strongest patterns founithe 2 years before the start of the main 1994 job, by employ-
overall among the variables examined in this section. It iment category This information also is further broken down
also interesting that, relative to full-time regular employeedyy sex. Overall, it appears that regular part-time, temporary
workers in the other work arrangements did not hold a highexgency, and temporary direct hire employees have a lower
number of jobs during those previous 2 years. The sex diffeaverage hourly wage than do full-time regular employees.
ences in the impact of the birth of a child variable also ar&éhis finding still holds when the data are broken down by
informative. Women who had had a child in the preceding 2ex. In addition, workers in all employment categories aver-
years were much less likely than women who had not to be age fewer hours per week than do full-time regular employ-

Table 3. Employed persons aged 29 to 37 years with 3 years or less of tenure, by employment arangements, sex, and prior
work behavior, 1994

Prior work behavior and sex

Employment Total Men Women
arrangement of
main 1994 job Average percent | Average number | Average percent | Average number | Average percent |Average number of
of weeks worked of jobs held of weeks worked of jobs held of weeks worked jobs held
Total ....oevevennnee. 70.5 1.9 77.1 2.1 63.2 1.7
Regular job:
Full-time ................ 75.9 2.0 78.7 2.1 71.8 1.8
Part-time ................ 57.5 1.6 63.5 2.0 55.7 15
Self-employed ....... 62.4 1.8 75.2 2.0 47.9 15
Nonstandard job:
Temporary worker
Agency supplied .. 46.1 17 69.2 2.3 31.2 14
Direct hire ............ 48.4 1.7 67.0 1.9 35.9 1.7
Contractor ............. 68.5 2.0 1) 1) 1) 1)
1 Due to the small number of unweighted observations in the contractor work behavior refers to that occurring over the 2 years before the start of the
cell, breakdowns by sex are not shown. main job.
Note: Data refer to the main or primary job from the 1994 interview. Prior Source: National Longitudinal Survey of Youth.
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Ilele]EWM Employment arrangements and characteristics of main 1994 job held by employed persons aged 29 to 37 years
with 3 years or less of tenure, by sex, 1994
Average hourly wage Percent who held a job
Employment arrangement of in 1994 dollars Average hours per week during prior 2 years
main 1994 job
Total Men Women Total Men Women Total Men Women
Total .o $11.12 $12.33 $9.80 40.1 44.0 35.7 92.2 96.4 87.6
Regular job:
Full-time .. 11.64 12.38 10.56 445 46.0 42.4 94.8 96.6 92.1
Part-time .. 9.20 10.51 8.81 22.7 24.2 22.2 84.2 94.2 81.2
Self-emplo 12.40 15.86 8.45 38.4 43.1 33.0 91.3 96.5 85.5
Nonstandard job:
Temporary worker
Agency supplied 7.61 7.78 7.50 37.4 40.2 35.7 82.9 98.7 72.7
Direct hire ............... 8.57 9.36 7.99 34.3 38.9 31.1 86.6 92.8 82.3
CONLracCtor .......ccoevveeiueeiieenieiiees 11.62 Q) (1) 40.3 1) 1) 86.9 1) Q)
1 Due to the small number of unweighted observations in the contractor work behavior refers to that occurring over the 2 years before the start of the
cell, breakdowns by sex are not shown. main job.
Note: Data refer to the main or primary job from the 1994 interview. Prior Source: National Longitudinal Survey of Youth.

ees. Within the full-time and self-employed regular employagency, and temporary direct hire employees had a larger gap
ment categories, men have higher hourly wages than deetween the stop date of the previous job and the start date of
women, on average; within all employment categories, methhe main 1994 job. When the data are broken down by sex,
average more hours per week than women do. this finding remains for women, but for men, it remains only
Relative to male full-time regular employees, the percerfor those in part-time regular jobs. In addition, in all employ-
of men who held a job the 2 years before the start of the maiment categories except regular part-time, women had a larger
1994 job in each other employment category (part-time regaverage number of weeks without work between the end of
lar, self-employed regular, temporary agency and temporatfe previous job and start of the main job than did men; the
direct hire) does not differ (table 4). However, each of thelifference is particularly large for those in regular self-em-
employment categories shows a lower percent of women haptoyed and temporary agency employment arrangements.
ing held a previous job during the 2 years before the start of Relative to male and female full-time regular employees,
the main job than is the case for the women in the full-timéhe average change in hours between the main 1994 job and
regular employment category. This suggests that women méye previous job is different only for male and female part-
find these other types of employment categories useful as eime regular employees and female self-employed regular
inroad to the labor market. employees. This suggests that the change in hours among em-
For those who had held a job during the 2 years before thpoyees in most of the other work arrangements was not sig-
start of the main 1994 job, a comparison is done of the magificantly different from the change in hours for those in the
nitudes of wage changes (hourly wage of the main 1994 jdill-time regular employment arrangement. For men, relative
minus hourly wage of the previous job) and hours changédse full-time regular employees, the only significant difference
(hours per week of the main 1994 job minus hours per weeék the average change in hourly wages between the main job
of the previous job) across the various employment classifand the previous job is for regular self-employed workers,
cations®® The purpose is to address the issue of whether theith the regular self-employed doing better in terms of wage
main 1994 job is a relative “step up” or a “step down” ingrowth. However, among women in the regular part-time,
terms of wages and hours. Table 5 displays, by employmerggular self-employed, and temporary agency categories, the
category of the main 1994 job and by sex, the number ahain 1994 job appears to be a relative “step down” in terms
weeks without work between the end of the previous job anaf wage growth when these workers are compared with regu-
the start of the main 1994 job, years of tenure at the previoler full-time employees.
job, the hourly wage at the main 1994 job minus the hourly
wage of the previous job (wage change), and the hours p&re bata PRESENTEDHERE from the National Longitudinal Sur-
week at the main 1994 job minus the hours per week of theey of Youth have been used to examine a number of issues
most recent previous job (hours change). regarding workers in different employment arrangements.
The table indicates that relative to full-time regular emAmong the more salient findings: Relative to the full-time
ployees, part-time regular, self-employed regular, temporamegular employment situation, women are more likely than

Monthly Labor Review October 1996 81



Nonstandard Work Arrangements

men to be found in certain employ-Ria S

Comparison of the previous job and the main 1994 job held by employed

ment. arrangements—specn‘lcally persons aged 29 to 37 years with tenure of 3 years or less, by sex, 1994
part-time regular, temporary agency, . A
and temporary direct hire situations. a9l Average | Average houty | [EEEI9S
Men and women in part-time regular,  Séx and employment weeks worked|  years of | 298 of main week of
. arrangement between end tenure at Job minus main job
temporary agency, and temporary di- of main 1994 job of previous job|  previous | Nouny. wog,ebof minus hours
rect hire employment arrangements, and start of job (994 dollars) | Per week of
. main job previous
as well as women in the self-em Job
ployed regular employment arrange
. . Total, aged 29 to 37 years......... 11.2 2.4 $1.06 13
ment, spent less time working tha
did regular full-time employees dur-| Regular job:
. . Full-time ......ooooeiiieiiieiees 9.4 25 1.13 3.4
ing the 2 years before they took their  pat-time ... 153 25 o1 92

current job_a f|nd|ng that indicates Self-employed ...........cccceneee 16.0 2.6 3.21 14
relatively less work experience during  nonstandard job:
the period for these individuals. In all ~ Temporary worker

. Agency supplied 21.9 1.3 —-.43 2.8
of these employment categories, how- Dﬁectﬁire?f ,,,,,, 143 15 168 0
ever, men spent a h|gher percentage CoNtractor ........ceeeeeveeeeneenne 13.7 25 -.50 25
of time working during those 2 years en, aged 29t 37 years...... 9.3 25 1.23 15
than did women. Women who had reaular ioh
. . . . eqgular job:
given birth during the preceding 2 FL?II—timJe... 8.6 25 1.04 25
years were much less likely to be ina  Parttime ..... 165 2.4 -13 -11.3
. Self-employed ..........ccccceene 9.5 3.2 5.99 2.4
regular full-time work arrangement at
their main 1994 job than were women Nonstandard job:
. . . . Temporary worker
who did not have a blr'[h, |mp|y|ng Agency_supplied ................ 10.8 11 17 1.3
that other types of work arrangements Direct hire .......cceocviviienene 7.8 1.9 2.49 -1.9
provide more flexibility than full-time | women, aged 29 to
regu]ar work arrangements. 37 YEAIS o 135 2.2 .86 12
Finally, the average change i Regular job:
hours between the previous jOb and Full-time ... 10.8 2.4 1.26 4.9
. . . Part-time ...... 14.9 2.2 .33 -85
the main 1994 job was different onl Self-employe 243 17 _65 0
for men and women who worked in i
. Nonstandard job:
the regular part-time employment arr  temporary worker
rangement and women in the self Agency supplied 315 15 -98 4.2
Direct hire ......cccoceevevvveeenns 19.3 1.1 1.00 1.5

employed regular arrangement, rela-

tive to the changes for those in the Note: Data refer to the main or primary job from the 1994 interview. Previous job refers to the most
R recent job held over the 2 years before the start date of the main job.

full-time regular employment ar-| source: National Longitudinal Survey of Youth.

rangement. For men, no employmertt
arrangement had significantly lower
average wage growth than the full-time regular employmentiecause they provide the flexibility to adjust the work force quickly when

situation. However. women who were regu|ar part—time regL{)roduct demand conditions change, and permit employers to benefit from
! ' ower hiring and training costs, to pay lower wages and benefits, and to hire

lar sglf-employed, and temporary agency emp_loyee_s hadt@nporarily workers with expertise in a particular area (such as consultants).
relatively smaller average wage change than did their courtany of these employer- and employee-sided rationales are described in

terparts in full-time regular employment' this suggests thainne E. Polivka and Thomas Nardone, “On the definition of “contingent
thei in 1994 iob i lative “step d e ith ttwork,’ " Monthly Labor ReviewDecember 1989, pp. 9-16.
eir main Jobis arelalive “step down™ with respect to 3 After 1994, respondents to the National Longitudinal Survey of Youth

wage growth. L] will be interviewed on a biennial basis.
4 In this article, 1994 sample weights are used in all computations to
adjust for differing sampling and nonresponse rates; this ensures that the
Footnotes data are na‘t|.onally representative of the releva‘nt age cohort. .
5 In addition, because the dates of these job-related behaviors are re-
! For example, see Louis Uchitelle and N.R. Kleinfield, “On the Battle-corded for each individual, these variables can be calculated for a specific
fields of Business, Millions of CasualtiesThe New York Time#Mar. 3, period—for example, the number of jobs each worker held during the 2 years
1996, pp. 1, 26-29; and Lewis M. Segal and Daniel G. Sullivan, “The Terrbefore the start date of a certain job can be determined.
porary Labor Force,Economic Perspectivesol. 19, no. 2, 1995, pp. 2-19. 6 Full-time regular employees are defined as those working at least 35
2 Employers may prefer nonstandard types of employment relationshigsours per week; part-time regular employees are those working fewer than
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35 hours per week. The main job from the 1994 interview is defined as thbe differences in the employment category definitions as well as in the word-
most recent job since the 1993 or previous interview (and the job in whicimg of the questions. Additionally, year of the interview and seasonality may
the individual worked the most hours, if he or she held dual jobs). The stq@ay roles because tlesresponse is for February of 1995, while that from
date for the main job could be between January 1993 and December 19¢# NLSY was obtained, for the most part, between the months of June and
although it is between June and October of 1994 for the majority of individu©ctober of 1994.

als because that was the period during which most of the respondents hac a|l inferences reported are statistically significant at the 95-percent con-
their 1994 interview. fidence level.

7 They define an “alternative” work arrangement as one that is either 1°The definition of a job is a period of work with a specific employer; for
intermediated through a third party, such as a temporary agency or contraelf-employed workers, the workers themselves define each “new” job.
company, or one in which work potentially arrives in an irregular manner. 11 gee Francine D. Blau and Marianne A. Fefblee, Economics of Women,

8 The employment classification for the main job used throughout thiden, and Work2nd. ed. (Englewood Cliffs, NJ, Prentice-Hall, Inc., 1992),
article is that reported at the 1994 interview. It is possible that some workefsr a discussion of sex differences in labor market transitions, attachment,
changed employment classifications over time. For example, about 8.1 pemd job types.
cent of full-time regular employees report that before they became a regular 12 Repecca Blank, “The Role of Part-Time Work in Women'’s Labor Mar-
employee at their job, they worked as either a temporary worker, a consuiiet Choices Over Time American Economic RevieMay 1989, pp. 295—

ant, or a contractor for the same employer. Each variable in table 1, and 88}, jooks at how marital status changes, birth of a child, and children’s ages
others, is based on responses from those individuals who reported valid datect women's choices of job categories.

for that variable. There are only 21 unweighted observations in the consult- ,, There are onlv 36 unweidhted observations for men and 25 for women
ant category, and they thus have been excluded. The 34 individuals who deih tract Iy ificati 9 d they thus h b luded f tabl
fined themselves as employees of contractors were classified as either fJjj.Lhe contractor classitication, and they thus have been excluded irom tables
time or part-time regular employees. Tdrsshows 1.1 percent of workers with breakdowns by sex.

aged 29 to 37 to be temporary help agency employees, whilesthshows 14 All wage data are in 1994 dollars; hourly wages are restricted to be
0.9 percent in the same Category. In additioncMaS about 6.2 percent of between $2 and $60 and hours per week are restricted to be between 1 and
workers in this age group defined as “independent contractors” (which ir28.

cludes consultants and freelancers), whilenttey has 1.6 percent defined 15 Segal and Sullivan, “The Temporary Labor Force,” examine wage

as contractors (and 0.4 percent as consultants). The disparity could be duehanges for those in the personnel supply industry.
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